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The Halcrow Pension Scheme - an important choice for your future
Why are we writing to you? 

We and the Trustee wrote to you recently to explain the difficulties being faced by the 
Halcrow businesses and to let you know that discussions were ongoing to find a way 
forward. I am pleased to let you know that these discussions have been successful, 
and we are now writing to explain the choices, steps and support available to you. 

This letter sets out the detail of the proposal and explains the action you need to take 
now. 

You now have the choice of transferring to: 

• a new pension scheme which provides benefits better than those provided by the 
Pension Protection Fund1 and has the advantage of a CH2M guarantee and a 
substantial injection of cash provided by CH2M; or

• the Pension Protection Fund which provides lower benefits than under the new
scheme.

We need to have received your completed Option Form by Friday 5 August 2016.
If you do not return your completed option form you will be transferred to the
Pension Protection Fund.

You will find enclosed with this letter: 

• Benefits Fact sheet - tailored to your specific category of membership
• Booklet titled "An overview of the benefits you would get in the new pension scheme -

and how they are better than the PPF"
• Letter from the Trustee
• Information sheet from JL T
• Your Option Form
• Pre-paid envelope (UK residents) or Addressed envelope (Overseas residents)
• Acknowledgement Request Card

Our ref: 1 1  

31  May 201 6

Copies of the 

information that has 

been provided to 

you about the new 

pension scheme are 

also available at 

http://www.halcrow. 

corn/pensions. 

To access these 

copies, you will 

need to log in with 

your username and 

password. If you 

have not registered 

on the site 

previously, or have 

lost your password, 

please follow the 

instructions online. 

If you have any 

questions not 

answered in this 

Information Pack, 

please contact the 

UK Pensions Team 

on (details on page 

3). 

If you are missing any of these items, please contact the UK Pensions Team as soon as possible (contact
details are on page 3).

1 
The Pension Protection Fund is the compensation scheme for members of eligible UK defined benefit pension 

schemes, whose website is at http://www.pensionprotectionfund.org.uk. 



What is the background to the new pension scheme? 

You may be aware of the difficulties that the Halcrow business had been facing prior to acquisition by 
CH2M. Despite very substantial financial support from CH2M for a number of years and the hard work of 
all Halcrow employees, the Halcrow business continues to struggle due to the significant historic 
obligations that it has. The key issue that Halcrow faces is the very substantial liabilities of the Halcrow 
Pension Scheme, which have been compounded by the issues that defined benefit pension schemes are 
facing in the U K  as a result of increasing longevity and low interest rates. The result is that that Halcrow 
Group Limited ("HGL'.') the plan sponsor is unable to fund the liabilities of the Halcrow Pension Scheme. 

After extensive confidential discussions, reflecting the sensitivity of the situation and to protect the 
interests of both the business and Scheme members, both Halcrow and the Trustee agreed that the only 
way forward was a restructuring of the Halcrow Pension Scheme liabilities to enable the Halcrow 
businesses to continue as going concerns, preserve the 4,000 jobs of Halcrow employees, and prevent 
Halcrow Pension Scheme members entering the Pension Protection Fund. 

To be clear, your only options under the proposal are: 

• to complete the option form to let us know you want to transfer to the new pension scheme, which 
provides better benefits than those under the Pension Protection Fund; or 

• to complete the option form to let us know that you want to transfer to the Pension Protection Fund, which 
provides lower benefits than those under the new pension scheme. 

If you do not return your completed Option Form you will be transferred to the Pension Protection 
Fund - so it is very important that you return your form before the deadline. 

What are the advantages of the new pension scheme? 

The new pension scheme has been designed to give members a secure package of benefits that the 
Halcrow businesses can afford to fund. This has only been possible because of the financial support of 
CH2M. The key advantages of the new pension scheme are: 

• Benefits: the pension provided by the new pension scheme will be better than those provided by the 
Pension Protection Fund in all cases. There is more information about this in the Fact Sheet, including 
information on a one-off increase that will be added to your pension if you choose to transfer to the new 
scheme (referred to in the Fact Sheet as the "Uplift"). 

• Financial security: the new pension scheme has been designed to be financially secure and sustainable 
for the long term due to the pension restructuring, a significant payment into the scheme at the time of 
transfer, and it benefits from a substantial guarantee from CH2M, the owner of the Halcrow businesses. 

We believe that the new pension scheme is sustainable for the long term and it will benefit from the same 
features of the UK pensions regime (e.g. tax benefits and the protection of the Pension Protection Fund) 
as the Halcrow Pension Scheme. 

In addition to the Fact Sheet, we have also enclosed an 'Information sheet from JL T' (who are specialist 
pensions advisers regulated by the Financial Conduct Authority) which sets out their views on and support 
for the new pension scheme, and a letter from your Trustee. 

The new pension scheme will continue to be sponsored by HGL and have the same Trustee as the 
Halcrow Pension Scheme. It is registered with HMRC and subject to overview by the Pensions Regulator. 

How do I compare the new pension scheme with the Pension Protection Fund? 

To help you decide whether to choose to transfer to the new scheme or transfer to the Pension Protection 
Fund, it is important that you understand how to compare benefits under these two arrangements. The 
accompanying booklet summarises the main benefits under each and your Fact Sheet highlights the key 
differences relevant to your category. 



There are two things in particular you might want to think about. The first is the amount of pension income 
you will get to start with. The second is how much your pension income might go up in the future - this is 
important because, over the years, inflation can significantly reduce the real value of your pension. In both 
regards, the new scheme is better. 

In addition, the new scheme will include a rule which ensures that, if at any point you or your survivors would 
have received more pension if you had chosen to go into the Pension Protection Fund,2 the new scheme will 
pay the amount the Pension Protection Fund would have paid. This is a key element in ensuring, as far as 
possible, members who choose to transfer to the new scheme cannot be worse off than if they had chosen 
to transfer to the Pension Protection Fund. 

What you need to do now 

Now you need to choose whether you want to move to the new pension scheme or instead enter the 
Pension Protection Fund. Once you've chosen, you'll need to complete and return the enclosed option 
form. Please remember, the new pension scheme gives you better benefits than the Pension 
Protection Fund. 

As noted above, we need to have received your completed option form by Friday 5 August 2016. If
you do not return your completed option form you will be transferred to the Pension Protection 
Fund. 

Shortly after this date we expect members to transfer to the new pension scheme and for the Halcrow 
Pension Scheme to begin the formal process of entering the Pension Protection Fund. 

What support is avai lable? 

If you would like to talk to someone about the new pension scheme or your choices, we have arranged for 
specialists from JL T to be available to provide you with additional support - please see the enclosed 
Information sheet from JL T for further details. 

We will also be running a series of roadshows at central locations that you can attend, to explain your 
options and provide you the opportunity to ask any questions you may have in person. These will be 
presented by representatives from the company, the Trustee and JL T. Full details of the roadshows are set 
out at the end of this letter. 

If you wish to attend one of the roadshows p lease notify the U K  Pensions Team to register. 

In the meantime, if there are any changes in your personal circumstances - such as a change of address -
please tell the UK Pensions Team as soon as possible. You can contact them at: 

UK Pensions Team 
CH2M HILL 
Burderop Park 
Swindon 
Wiltshire SN4 OQD 
� +44 (0) 1 793 81 6549
Q pensionsteam@ch2m.com 

Yours sincerely 

Sam Hannis - Director 
For and on behalf of Halcrow G roup Limited 

2 based on the law in force on the date you joined the new scheme. 



HALCROW PENSION SCHEME ROADSHOWS 
Monday 2ih June - Friday lst July 2016 
Dayl Monday 27th June Venue address 

Westminster Suite 

1200 -1315 London Hilton Olympia Hotel 

Or 380 Kensington High Street, London W14 8 Nl 

1 400-1515 

Club House Suite 

1800-1915 Milton Keynes Mercure Milton Keynes Parkside House 

Newport Road 

Woughton on the Green 

Milton Keynes MK6 3LR 

Day2 Tuesday 28th June Venue address 
Bartlett Suite 

1100-1215 Worcester Pear Tree Inn and Country Hotel 

Smite 

Worcester WR3 8 SY 

Uffington Suite 

1600-1715 Swindon Swindon Marriott 

Or Pipers Way 

1800-1915 Swindon 

Wiltshire S N3 1 SH 

Day3 Wednesday 29th June Venue address 
Victoria Room 

1030-11 45 Bristol Novotel Bristol City Centre 

Victoria Street 

Bristol B Sl 6HY 

Beacon Suite 

1600-1715 Birmingham Holiday Inn Birmingham 

Chapel lane 

Birmingham B 43 7BG 

Day4 Thursday 30th June Venue address 
Venetian Room 

0900-1015 Warrington Best Western Warrington Fir Grove 

Knutsford Old Road 

Warrington 

WA4 2 LD 

Cambridge Suite 

1600-1715 Glasgow The Glasgow City Hotel lurys Inn 

80 Jamaica Street 

Glasgow Gl 4QG 

Day 5 Friday lst July Venue address 

0900-1015 Edinburgh 

Canongate Conference Room 

Radisson Blu Edinburgh 

80 High Street 

The Royal Mile 

Edinburgh 

EH1 1 TH 



Factsheet for pensioner members over Normal 

Retirement Age 

You need to choose whether to transfer your benefits to the new pension scheme or transfer to 
the Pension Protection Fund. Therefore it's important that you understand how to compare 
benefits under these two arrangements. 

The way that you are impacted under the new pension scheme and the Pension Protection Fund 
depends on a number of factors. We have set out below some key points that you may want to 
consider given that you are: 

• a pensioner member of the Halcrow Pension Scheme; and 
• over Normal Retirement Age. 

The information below highlights the key benefit differences between the new pension scheme 
and the Pension Protection Fund, assuming the new pension scheme starts shortly after the end 
of the offer period, and the Halcrow Pension Scheme enters the Pension Protection Fund on the 
same date. The Pension Protection Fund information is based on our current understanding of 
how benefits will be treated. 

Comparing the new pension scheme and the Pension Protection Fund 

1. The amount of your starting pension 

The amount of your "starting pension" (ie the amount of pension payable immediately after the 
transfer of your benefits to the new pension scheme or the Pension Protection Fund, as applicable) 
in either the new pension scheme or the Pension Protection Fund depends on two factors: 

• the amount of pension payable to you from the Halcrow Pension Scheme (including 
increases on your pension up to the date of transfer); and 

. • the amount of the Uplift applied to your pension in connection with the transfer to the 
new pension scheme. 

The amount of pension that you built up in the Halcrow Pension Scheme is unaffected by your 
choice. 

Uplift: if you elect to transfer to the new pension scheme you will receive a one off Uplift to your 
benefits at the date that you join. The Uplift will be equal to 2.5% of your pension immediately 
before you transfer to the new scheme. You will not receive any Uplift if your benefits transfer to 
the Pension Protection Fund. 

New Pension Scheme Pension Protection 
Fund 

One-off Upl ift for Yes - you will receive a one-off Uplift No - you will not receive 
join ing? to your benefits for joining the new an Uplift. 

pension scheme 



2. The annual increases that wil l  apply to your starting pension 

Depending on when you built up your pension in the Halcrow Pension Scheme, it may get 
increased each year, to help it keep its value against inflation. In some cases, the new pension 
scheme and the Pension Protection Fund will provide the same increases as each other. 
However, the new pension scheme will provide increases to any part of the pension that you 
earned as a guaranteed minimum pension from being contracted-out of the state second tier 
pension between 6 April 1 988 and 5 April 1 997 - whereas the Pension Protection Fund will not. 
Plus, the caps on annual increases for the rest of your pension are more generous under the new 
pension scheme for benefits earned between 6 April 1 997 and 5 April 2005. The table below 
shows how this would work. 

Please note that the pension increases described in this fact sheet will replace the terms 
that currently apply to your pension in the Ha/crow Pension Scheme. 

Most members' pensions are made up of different parts. The summary below indicates the 
different rates of increase that will apply to different parts of your pension under the new pension 
scheme. 

New Pension Scheme Pension Protection Fund 

Increases on pension Pension earned before 6 April Pension earned before 6 
earned before 6 April 1 997 gets no increases April 1 997 gets no increases 
1997 

Increases on pension The pension will be increased The pension will be increased 
earned between 6 April in line with the Consumer in line with the Consumer 
1997 and 5 April 2005 Prices Index up to 5% a year. Prices Index up to 2.5% a 

year. 

Increases on pension The pension will be increased The pension will be increased 
earned on or after 6 April in line with the Consumer in line with the Consumer 
2005 Prices Index up to 2.5% a Prices Index up to 2.5% a 

year. year. 

Contracted-out benefits Instead of increasing in line No - no increases will be 
with the rates summarised provided to any guaranteed 
above, any part of your minimum pension as it is 
pension that is a guaranteed treated like other pensions 
minimum pension earned accrued before 6 April 1 997 
because you were 
contracted-out between 1 988 
and 1 997 will be increased in 
line with the Consumer Prices 
Index up to 3% a year 

You r  annual increases with the new pension scheme would always be as good as, or better 
than,  under the Pension Protection Fund at date of transfer. This means better protection 
against inflation. 

Going forward, annual increases wi l l  take effect on 1 January each year. 



3. Benefits for your family 

In the event of your death, your family would normally get more benefits with the new scheme 
than if you transferred to the Pension Protection Fund. The benefits summarised below apply to 
most Halcrow Pension Scheme members, but some members have been granted survivors' 
benefits different to those outlined in the table above. The new pension scheme will continue to 
provide those different benefits in respect of those members (but any increases applying will be 
limited to the increases described above). 

New Pension Scheme Pension Protection Fund 

A lump sum when you Yes. If you die within 5 years of No 
die drawing your benefits, the lump 

sum will be equal to the 
remaining balance of 5 years 
pension payments.1 

An income for your Yes. This is 50% of your Yes. This is 50% of your 
spouse or partner when pension - or the amount you pension based on the 
you die would have been getting if  you amount after swapping any 

hadn't swapped any of it for of it for cash. Remember, 

cash or additional dependants your pension would have 

benefits. been reduced when you 

joined the PPF unless 

you were over Normal 

Pension Age when you 

joined the PPF. 

An income for your Yes. An only child will get 25% Yes - an only child gets 
chi ld ren when you die of your pension or the amount 25% of your pension 

you would have been getting if based on the amount after 
you hadn't swapped any of it for swapping any of it for 
cash or additional dependants cash. Two or more get 
benefits. Two or more children 50% divided equally. 
get 50% divided between them. Remember, your pension 

would have been 

reduced when you joined 
the PPF unless you were 

over Normal Pension 
Age when you joined the 

PPF. 

Remember, the new scheme has also been designed to ensure,  as far as possible, that if 
at any point you or you r  survivors would have received more pension if you had chosen 
to go into the Pension Protection Fund at the date of the transfer, the new scheme will 
pay the amount the Pension Protection Fund would have paid.2 

1 the amount of this benefit is discretionary if you are below Normal Retirement Age at the date of death. 
2 based on the law in force on the date you join the new pension scheme. 



IMPORTANT NOTES FOR CERTAIN MEMBERS 

Tax protections 

If you have applied to HMRC for enhanced, primary, fixed or individual protection for tax 
purposes, please contact the UK Pensions Team as soon as possible to discuss your 
options, as this may have financial implications for you. 

Special features appl icable to some members 

We have listed details of the revaluation and increases to pensions and how these will be 
treated for all members if you choose to transfer to the new pension scheme or if you 
transfer to the Pension Protection Fund. 

All your other Halcrow Pension Scheme benefits will remain the same, whether they are 
standard or non-standard benefits. 

The important point to note is that al l  members wi l l  be better off in the new pension 
scheme compared to the Pension Protection Fund, irrespective of whether they have 
only standard benefits or some of the non-standard benefits. 

Information on some of the relevant non-standard benefits to consider is detailed below: 

• Transfers-in 
I f  you have transferred-in benefits from another scheme, the revaluation and increases 
payable in respect of these transferred benefits will depend on when you accrued 
benefits in that other scheme. So e.g. for pension increases, if you built up benefits in 
your previous scheme before 6 April 1 997, no increases will be payable even if you 
transferred your benefits in after this date. But similarly if you built up benefits between 
6 April 1 997 and 5 April 2005 you will get increases in line with inflation up to 5% a 
year even if you transferred in after 5 April 2005, rather than the lower increase that 
applies to benefits earned after 5 April 2005 (please see the table above for more 
information). 

• Money purchase benefits not yet in payment 
If you have money purchase benefits that have not been put into payment, these would 
be transferred to the new pension scheme without any change. The same options will 
apply to these benefits as applied under the Halcrow Pension Scheme. If you have a 
guaranteed minimum pension underpin applying to your money purchase benefits this 
will also continue to apply in the new pension scheme. Please note, however, that there 
will be no one-off uplift applied to money purchase benefits (or to any underpin to those 
benefits). 

• Money p u rchase benefits already in payment 
If you have pension in payment that derives from money purchase benefits, these 
would be transferred to the new pension scheme without any change. This includes 
the situation where your money purchase benefit contained a guaranteed minimum 
pension. Please note, however, that there will be no one-off uplift applied to these 
benefits (including the underpin). They will, however, continue to receive the increases 
that were granted in the Halcrow Pension Scheme. 

• Guaranteed minimum pension only 
If you only have a guaranteed minimum pension in the Halcrow Pension Scheme (and 
this does not derive exclusively from money purchase benefits) you would receive the 
one-off uplift on transfer to the new pension scheme. The part of your pension in the 
new pension scheme that is guaranteed minimum pension will continue to revalue and 
increase (as relevant) in accordance with statutory requirements. The small additional 
part of your pension created by the one-off uplift will be revalued and increased in line 
with statutory requirements. 



• Pre-99 LPI increases 
Some members of the Halcrow Pension Scheme had been provided with Limited Price 
Indexation on their benefits earned before 1 999 in exchange for a higher accrual rate. 
These members have the same options for the future as all other members of the 
Halcrow Pension Scheme: they can transfer to the new pension scheme and receive 
an uplift on their benefits and revaluation and increases in line with statutory 
requirement or they can transfer to the Pension Protection Fund (please see booklet 
for more information). For reassurance, we confirm that no additional adjustments will 
be made to this group in connection with transferring to the new pension scheme to 
reflect the higher accrual rate that applied to this group. 

• Revaluation underpins 
Some members were provided with a revaluation underpin under the Halcrow Pension 
Scheme. These members have the same options for the future as all other members 
of the Halcrow Pension Scheme: they can transfer to the new pension scheme and 
receive an uplift on their benefits and revaluation and increases in line with statutory 
requirement or they can transfer to the Pension Protection Fund (please see booklet 
for more information). The revaluation underpin will continue to apply up to the date 
of transfer to the new pension scheme but not once benefits have been transferred. 

• Separate lump sum benefits 
Some members who transferred their benefits to the Halcrow Pension Scheme were 
provided with a pension and separate lump sum entitlement. The separate lump sum 
and pension will continue to be provided by the new pension scheme with the pension 
being revalued and increased in line with statutory requirements. 

• Special terms relating to temporary pensions 
Some members of the Halcrow Pension Scheme are entitled to an extra temporary 
pension, normally payable between retirement and when they reach State Pension 
Age. Temporary pensions are governed by special rules if they are provided by the 
Pension Protection Fund, which treats them as though they are payable throughout 
the lifetime of the member. We have made sure that the new pension scheme takes 
account of these special rules. It will provide a pension of at least the same amount 
that would have been provided by the Pension Protection Fund (taking into account 
the special rules on temporary pensions). This is to make sure that the new pension 
scheme provides benefits that are better than you would receive under the Pension 
Protection Fund. 

• Pension sharing 
I f  you are a pension credit or pension debit member, we confirm that your pension 
credit or debit will transfer to the new scheme if you choose to transfer to the new 
scheme. 

If you have any questions or if you think you may have benefits under a pension sharing 
order that has not yet been notified to the Trustee, please contact the UK Pensions 
Team as soon as possible. 

Please note the special features l isted above are not exhaustive. If you have 
questions about any special terms that may apply to your pension benefits, please 
contact the UK Pensions Team. 

Please note that the Factsheet provides a summary of the benefits provided by the new pension 
scheme and full details are set out in the rules of the scheme. 

If you have questions about your pension benefits or any of the information in this letter or 
Factsheet, please contact the UK Pensions Team. 
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Booklet: 

An overview of the benefits you 

would get from the new pension 

scheme - and how they are better 

than the PPF 



This booklet is designed to help you understand the different benefits under the new scheme compared 
to the Pension Protection Fund. 

When reading this booklet, there are some key terms to be aware of: 

"CPI" - Consumer Prices Index 

CPI  is one of the domestic measures of consumer price i nflation in the UK, publ ished by the 
Office for National Statistics. References in this booklet to I nflation are to CPI. 

"GMP" - Guaranteed Minimum Pension 

A G M P  is the min imum pens ion that must be provided for members who were contracted-out 
of the State Earn i ngs-Related Pension Scheme (SERPS) between 6 April 1978 and 5 April 
1997. I t  is important to be aware of G M Ps as they are treated d ifferently to other elements of 
your pension - as noted in  this booklet. 

"GMP age" 

G M P  age is 65 for men and 60 for women. 

"Inflation" 

For the purposes of this booklet, references to I nflation are references to the CPI  - see above. 

"NRA" - Normal Retirement Age 

When read ing this booklet, you wi l l  need to understand whether you are under or over NRA: 

• If you are u nder age 60 you wi l l  be under NRA. 
• If you are age 65 or over you wi l l  be at or over NRA. 
• If you are between 60 and 65, you may be under or over NRA, or may have part of your 

benefits over or under (referred to as a "spl it  NRA"). If this appl ies to you , you should 
read both the "over" and "under" sections to u nderstand the differences for the d ifferent 
parts of your pension. 

Please refer to your Factsheet for more information , or contact the UK Pensions Team if you 
have any questions about your benefits. 

The information contained in this booklet is a summary only. Full details of your benefits are 
set out in the Trust Deed and Rules of the new scheme. 
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If you are already receiving a pension and you are OVER Normal Retirement Age 

You get 100% of you r cu rrent pension income 

You don't get a one-off i ncrease to your  pension 
income 

You g et the fol lowing annual i ncreases: 

• 

• 

Pension earned before 6 Apri l  1997 
gets no increases 

Pension earned after 5 April 1997 
increases in l ine with Inflation up to 
2.5% a year 

Your fam i ly doesn't get a lump sum when you die 

When you d ie, you r spouse or partner g ets 50% of 
you r pens ion incom e ,  based on your pension 
amou nt after swapping any of it for cash 

Your chi ldren get a pension until they are 18 or, if 
they're disabled or in fu l l  t ime education , unt i l  they 
are 23 

New pension scheme 

You get 100% of you r cu rrent pens ion income 

You also get a one-off increase to your pension 
income, equal to 2.5% of your pension 
immediately before you transfer to the new 
scheme 

You get the fol lowing annual increases: 

• 

• 

Pension earned before 6 Apri l  1997 gets no 
increases 

Pension earned between 6 Apri l 1997 and 5 April 
2005 increases in l ine with Inflation up to 5% a 
year 

• Pension earned after 5 Apri l  2005 i ncreases in 
l ine with Inflation u p  to 2.5% a year 

• Guaranteed Min imum Pension (G M P )  earned 
after 5 April 1988 increases in line with 
Inflation up to 3% a year once you reach G M P  
age 

Your annual increases in the new pension scheme 
would always be the same or better than those 
under current Pension Protection Fund rules 

Your fami ly gets a lump sum equal to the remaining 
balance of 5 years' pension instalments (if any) 

When you d i e ,  you r spouse or partner gets 50% of your 
pension income based on your pension amount before 
swapping any of it for cash 

Your chi ldren get a pension unti l  they are 18, or if they're 
in fu l l  t ime education or training, u nti l  they are 23 

The new pension scheme will always pay your spouse, partner or children at least as much as they 
would have got under the current Pension Protection Fund rules. 

The tables above show the main benefits for most people in this grou p .  Part of your pension may have come 
from things l ike Add itional Voluntary Contributions (AV Cs) or money that was transferred in from another 
pension . In this case,  this part may be treated d ifferently. 

We've Lk,tciilprj the Pe·1s1011 P1otec'.1 JI � 1111<1 tJp11r,f11-. l.1risc d 011 Oll' c 1111PI11 1111clcrstrl id1m1 cf I 1ovv tht')' work now t11<'SE 
rnay cl1rJIHJt 111 futurt' 'l11flcJlin11 111h;111s th,: Co11s�1mc1 Pr1< ,� l11df'X trn lt1t� p1·1uoses of li'rs document 
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You get 100% of your cu rrent pension income 

You don't get a one-off increase to you r pension 
income 

You get annual increases as in the table on page 3 
above. 

You get 100% of your  cu rrent pension income 

You also get a one-off increase to your pension 
income, equal to 2.5% of your pension 
immediately before you transfer to the new 
scheme 

You get annual increases as in the table on page 3 
above. These wi l l  be at least as much as you wou ld 
have got under the Pension Protection Fund 

The tables above show the main benefits for most people i n  this g roup. Part of your pension may have come 

from things l ike Add itional Voluntary Contributions (AVCs) or money that was transferred in  from another 

pension. In this case,  this part may be treated d ifferently. 

Wr>'ve l18la1led the Pension Protcct1rn1 FL id benefits tJ;:ised on our CL1111"11t understanding (lf how thEy work now tt1ese 

may chcJnge in future "l11flat1011" 111eans the Co11sumer P11ces lrnJex tor the pu1poses of tt 1s drn umE:r1! 
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a pension, and ou're UNDER Normal Retirement A 
,.,--������� ������������ �-

A compensation cap sets a maxim u m  amount 
that you can receive. There's an example on 
the next page of how it could affect members 
pensions. 

You get 90% of your current pension i ncome,  
after any compensation cap has been applied. 
You don't get a one-off i ncrease to your 
pension. 

You get the fol lowing annual increases: 

• 

• 

Pension earned before 6 Apri l  1997 gets 
no increases 

Pension earned after 5 April 1997 increases 
in l ine with Inflation up to 2.5% a year 

You r fam i ly doesn't get a lump s u m  when you 
die 

When you d ie ,  your spouse or partner gets 50% 
of your  pension income, which will have been 
reduced when you joined the Pension 
Protection Fund 

Also, you r  chi ldren get a pension unt i l  they're 18 
or, if they're d isabled or in fu l l  t ime education , 
unt i l  they're 23 

There's no compensation cap 

You get 100% of your current pension income, plus 
a one-off increase to your pension equal to 1% of 
your pension immediately before you transfer to the 
new scheme 

You get the fol lowing annual increases: 

• 

• 

Pension earned before 6 April 1997 gets no 
i ncreases 

Pension earned between 6 Apri l  1997 and 5 
April 2005 increases in l i ne  with Inflation up to 
5% a year 

• Pension earned after 5 Apri l  2005 increases i n  
l i n e  with I nflation u p  to 2.5% a year 

• Guaranteed M i n i m u m  Pension ( G M P )  earned 
after 5 April 1988 increases in line with 
Inflation up to 3% a year once you reach G M P  
age 

Your annual increases in the new pension 
scheme would always be the same or better than 
those under current Pension Protection Fund 
rules 

You r fami ly gets a lump sum when you d ie of the 
amou nt notified to you on or before your retirement. 

When you d ie ,  you r spouse or partner gets 50% of 
you r pension income based on your pension amount 
before swapping any of it for cash. 

Also, your chi ldren get a pension unt i l  they're 18, or 
if they're in  fu l l  time ed ucation or train ing ,  until 
they're 23 

The new pension scheme guarantees to always pay your spouse, partner or children at least as 
much as they would have got under the current Pension Protection Fund rules. 

The tables above show the main benefits for most people in this group. Part of your pension may have come 

from things l i ke Add itional Voluntary Contributions (AVCs) or money that was transferred in from another 

pension. In this case, this part may be treated d ifferently. 

Wf::ve Of'lclllr r1 ti•0 Der1-1<"1 P1otre ·t1cr1 hmd he11Pf1ts tnsPd cir. 01.r 1mc11t 11ndr,,1·stCJnc11nq of iluw tl1t:!v \'YOr, now 11 r sr 

r iay chCJrJ.JL •r f1 t111c lnflcit JP0' 111 11.s tile CrJ l'->ll' ,,... , P •c s lnOc x or tt1P p111f'CJS•, of till'-' 1·i 111 11 11• 
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Who does the Pension Protection Fund_'s compensation cap apply to? 

It appl ies if you are under your Normal Retirement Age (NRA) when the H PS goes into the Pension 

Protection Fund. 

How does the compensation cap work? 
The compensation cap determines the maximum amount that the Pension Protection Fund wil l  pay you. If 

you're already taking a pension, this amount depends on: 

• how old you are when your scheme goes into the Pension Protection Fund, and 

• whether you took a lump sum when you retired. 

Example (where no lump sum taken) 

Ms X is 59 years old and receiving a pension from her scheme and has a Normal Retirement Age of 65. When 
she drew her pension she d idn't take a l u m p  sum and receives a pension of £36,000 a year. 

If her scheme enters the Pens ion Protection Fund she wil l  be subject to the compensation cap because she is 

under Normal Retirement Age. The cap wil l  be £31,411.93 because of her age. 

So, the most that Ms X will receive from the Pension Protection Fund is :  

Compensation cap x 90% 

= £31,411.93 x 90% 

= £28,270.74 

You can see that Ms X is worse off und er the Pension Protection Fund. 

Example (where lump sum taken) 
Let's assume that Ms X d id  take a lump sum when she drew her pension. Instead of receiving a pension of 

£36,000 a year she receives £26,000 ( because she gave u p  some of her pension for the l u m p  s u m ). 

Ms X may think that th ings won't be too bad under the Pension Protection Fund because she is under the cap of 
£31,411.93. However, it's not good news for Ms X - the Pension Protection Fund lowers the cap to take account 
of the l u m p  s u m. 

So, the most Ms X wil l  receive from the Pension Protection Fund is: 

Compensation cap x 90% 

= £31,411.93 x 90% 

= £20,417.75 

x 

x 

pension income when you enter the PPF 

pension income if you hadn't taken a lump sum 

£26,000 

£36,000 

Again, you can see - Ms X is worse off under the Pension Protection Fund. 

The good news is that the new scheme does not apply the compensation cap or reduction to 90%. 

We v1v deta1 ed the Pension ProtPct1on FumJ be .ief1ts based on ou1 current understand1nq of how they \'v Hk now thec;e 

may cha11ge 111 future 
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If you are not receiving a pension yet, and you are UNDER Normal Retirement Age 

A compensation cap sets the maximum amount There's no compensation cap 
that you can receive . There's an example on  the 
next page of how it could affect members' 
pensions.  

You get 90% of the pension income you're 
expecting , after any compensation cap has been 
applied. You don't get a one-off increase to your 
pension. 

You get 100% of your current pension income, plus a 
one-off increase to your pension equal to 1 % of your 
pension immediately before you transfer to the new 
scheme 

Whenever you retire, you can swap some of your Whenever you retire, you can swap some of your pension 
pension i ncome for a lump sum income for a lump sum 

Before you take your pension :  Before you take your pension:  

• 

• 

Pension earned before 6 April 2009 is • 

revalued i n  l ine with I nflation up to 5% 
per year 

Pension earned after 6 Apri l  2009 is • 

revalued i n  l ine with I nflation up to 2.5% 
a year 

(Continued on next page) 

Any part of your pension that is "G MP" wi l l  be 
revalued on a fixed rate basis. The rate of fixed 
rate revaluation varies from 4% to 8.5% depending 
on when you left the Halcrow Pension Scheme 

The rates of revaluation that apply to the rest of 
your pension depend on (1) when you left the 
Halcrow Pension Scheme and (2) when you earned 
your benefits: 

• If you left the Halcrow Pension Scheme before 
1 January 1986: No revaluation wi l l  apply 

• If you left the Halcrow Pension Scheme 
between 1 January 1986 and 31 December 
1990: Any pension earned after 31 December 
1984 wil l  be increased in  l ine with I nflation up 
to 5% a year. 

• If you left the Halcrow Pension Scheme after 
31 December 1990: All of the rest of your 
pension wil l  revalue . Pension earned up to 
and includ ing 5 Apri l 2009 wil l  be increased in  
l ine with I nflation up to 5% a year. Pension 
earned after 5 April 2009 wil l  be increased in  
l ine  with I nflation up to 2.5% a year. 

If revaluation in the new scheme is less generous 
in future than the revaluation offered by the PPF, 
you will get the better of the two. This way, the new 
pension scheme would always give you the same 
as or more than under current Pension Protection 
Fund rules 



If you are not receiving a pension yet, and you are UNDER Normal Retirement Age 
(continued) 

Taking your pension early: 

• You can't take your  pension before age 
55 

• You can take your  pension early from 
age 55. You r  pension wou ld be reduced 
to reflect this. 

If you are not taking your  pension,  but you 
suffer from a progressive d isease and have 
less than 6 months to l ive, you can ask for a 
l u m p  sum instead of a pension i ncome 

Once you are receiving your pension, you 
get the fo l lowing annual increases : 

• Pension earned before 6 April 1997 
gets no i ncreases 

• Pension earned after 5 April 1997 
increases in l ine with Inflation up to 2.5% 
a year 

(Continued on next page) 

New pension scheme 

Taking you r  pension early: 

• 

• 

You can't take your pension before age 55 

You can take your  pension early from age 55 with 
consent. Your  pension would be reduced to reflect 
this. 

• You can also take your pension early from any age 
if you are suffering from incapacity. Your pension 
would be reduced to reflect this. 

If you are not taking your  pension, but you are suffering 
from serious ill health and have less than 1 year to l ive, 
you can ask for a lump sum instead of your  pension 
i ncome. 

The lump sum would be at least as much as the 
Pension Protection Fund would have given you 
under current Pension Protection Fund rules, and 
could be more. 

Once you are receiving your pension,  you get the following 
annual increases: 

• Pension earned before 6 April 1997 gets no 
increases 

• Pension earned between 6 Apri l 1997 and 5 Apri l 
2005 increases in l ine with I nflation up to 5% a year 

• Pension earned after 5 April 2005 increases i n  l ine 
with I nflation u p  to 2.5% a year 

• Guaranteed Min imum Pension ( G M P )  earned after 
5 April 1988 increases in line with Inflation up to 
3% a year once you reach G M P  age 

Your annual increases in the new pension scheme 
would always be the same or better than those under 
current Pension Protection Fund rules 



If you are not receiving a pension yet, and you are UNDER Normal Retirement Age 
(continued) 

Your fam i ly doesn't get a lump sum when you 

d ie  

Your fami ly gets an income when you d ie :  

• 

• 

• 

If you die before receiving your 

pension: Your spouse or partner gets 

50% of your pension income 

If you die after you start taking your 

pension: Your spouse or partner gets 
50% of your pension income. 

Also, your ch i ldren get a pension unti l  
they're 18 or, if they're d isabled or in  full 

t ime education, unti l  they're 23. 

These pensions will have been 
reduced when you joined .the 
Pension Protection Fund 

New pension scheme 

Your fami ly gets a lump sum when you die 

Your fami ly gets an income when you d ie:  

• 

• 

If you die before receiving your pension: 

Your spouse or partner gets 50% of your pension 

income 

If  you die after you start taking your pension: 

Your spouse or partner gets 50% of your pension 

income based on your pension amount before 

swapping any of it for cash.  

Also, your chi ldren get  a pension until they're 18 , or  if 
they're in full t ime education or tra in ing ,  unt i l  they're 
23. 

The new pension scheme will always pay your spouse, partner or children at least as much as they 
would have got under the current Pension Protection Fund rules. 

The tables above show the main benefits for most people in this group. Part of your pension may have come 

from things l i ke Addit ional Voluntary Contributions (AVCs) or  money that was transferred i n  from another 

pension. In this case ,  this part may be treated differently. 

We've detailed the Pension Protu 11011 f-u11d benefits based Oil our current u11dersta1 id111g of how tliey work now these 

may rt1;:inge Ill f.iture 'l11flat1r n" 1T1ea11s the Consumer P11cec; llldEox for the pt1r poses of H,i-, docu1ne11t 



Who does the Pension Protection Fund's compensation cap apply to? 

If you are under your NRA when the scheme goes into the Pension Protection Fund, you will be subject to a 

compensation cap. 

How would a compensation cap affect my income? 
The compensation cap determines the maximum amount that the Pension Protection Fund will pay you. 
The amount of the cap depends on when you start taking your pension from the Pension Protection Fund, 
and how old you are when you do. It applies when you· actually draw your pension. 

Example 
Mr Y's scheme went into the Pension Protection Fund in 2012. He's planning to draw his benefits when he 
turns 59 later this year. If Mr Y's scheme had stayed out of the Pension Protection Fund he would have 
received an income of approximately £35,000 a year. However, the Pension Protection Fund's compensation 
cap will apply. 

So, the most Mr Y will receive from the Pension Protection Fund is: 

Compensation cap x 90% 

= £31,411.93 x 90% 

= £28,270.74 

Please be aware that the amount of the cap changes each year. That means it's not possible to tell you how 
much it will be when you actually draw your pension. · 

You should also note that taking a lump sum when you draw your pension won't solve the 
problem of the cap. Adjustments are made to take into account the amount of your pension before 
you took the lump sum. See example on page 6 above for further details. 

The good news is that the compensation cap does not apply in the new pension scheme. 

We've detailed the Pension Protection Fu11d benefits based on our current understanding of how they work now - these 

may change 111 future 



If you are not receiving a pension yet, and you are OVER Normal Retirement Age 

You get 100% of the pension income you 

are expecting 

Whenever you retire, you can swap some 

of your pension income for a lump sum 

You don't get a one-off increase to your  

pension income 

You get the fol lowing annual increases: 

Pens ion earned before 6 April 1997 

gets no i ncreases 

Pension earned after 5 April 1997 

increases in l i ne with I nflation up to 

2.5% a year 

New pension scheme 
I 
You get 100% of the pension income you are expecting 

Whenever you retire, you can swap some of your  pension 

income for a l u m p  sum 

You get a one-off increase to your pension income, 
equal to 2.5% of your pension immediately before you 
transfer to the new pension scheme 

You can get the fol lowing annual  increases: 

• 

• 

Pension earned before 6 Apri l  1997 gets no 

increases 

Pension earned between 6 April 1997 and 5 Apri l  
2005 increases i n  l ine with I nflation up to 5% a year 

• Pension earned after 5 Apri l  2005 increases in l ine 
with I nflation u p  to 2.5%a year 

• Guaranteed M in imum Pension ( G M P )  earned after 5 
Apri l 1988 increases in l ine with I nflation up to 3% a 
year once you reach G M P  age 

Your annual increases in the new pension scheme 
would always be the same or better than those under 
current Pension Protection Fund rules 

Your  family doesn't get a lump sum when you Your family gets a lump sum when you d ie  

d ie 

Your  fam i ly gets an i ncome if you d ie :  Your fami ly gets an income if  you d ie :  

• 

• 

If you die before receiving your pension • 

Your  spouse or partner gets 50% of 

your pension i ncome 

If you die after receiving your pension 

Your  spouse or partner gets 50% of 

you r pension i ncome . 

You r  chi ldren also get a pension unti l  

they're 18 or, if they're d isabled or in  

fu l l  t ime 

education,  unt i l  they're 23. 

• 

If you die before receiving your pension 

Your spouse or partner gets 50% of your  pension 

income 

I f  you die after receiving your pension 

Your spouse or partner  gets 50% of your  pension 

income based on you r  pension amount before 

swapping any of it for cash. 

Your chi ldren also get a pension u ntil they're 18 or, if 

they're d isabled or in fu l l  t ime ed ucation, unti l  they're 

23 

The new pension scheme guarantees to always pay your spouse, partner or children at least as 
much as they would have got under the current Pension Protection Fund rules. 

The tables above show the main benefits for most people i n  this group. Part of your pension may have come 

from things l i ke Additional Voluntary Contributions (AVCs) or money that was transferred i n  from another 

pension. I n  this case, this part may be treated d ifferently. 

We've detai led the Pension Prctect 101 1  F u n d  benefits bas c�d 01 1 our c u r r e n t  understand1ng of how they wo rk now these 

may change 111 futu r e  ' I nflation"  means the Consumer Pr ices I n dex for t il e  p ur poses of t h i s  d o c  1 1 rn e 1 1 t  
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31  May 201 6  

Dear Member 

The Halcrow Pension Scheme - an important choice for your future 

A message d i rect from your Trustee 

We are writing separately to encourage you to make the time to consider your option to transfer 
your Halcrow Pension Scheme benefits to the new pension scheme. It is an important decision 
and, whatever you decide, it is important that you return your completed option form by Friday 5 

August 201 6. If you do nothing, you will enter the Pension Protection Fund. 

Please note that if you are currently receiving a pension there will be no change to the current 
amount of this if you choose to transfer to the new pension scheme. 

Why you should transfer to the new pension scheme 

As you will have seen in the accompanying information, we have been working hard to find a 
solution to the problems faced by the Halcrow Pension Scheme, which is not viable in its current 
form. We have worked with Halcrow and CH2M to put in place a solution that will enable members 
to transfer to a new scheme, rather than enter the Pension Protection Fund. The new scheme will 
be sponsored by Halcrow and benefit from a CH2M guarantee. Importantly, members who transfer 
to the new pension scheme will: 

• keep the full amount of their starting pension - whereas members entering the Pension 
Protection Fund below normal retirement age will normally have their benefits cut back; 

• in many cases receive better pension increases than they would under the Pension 
Protection Fund 

• receive a one-off uplift to their pension, or deferred pension, immediately before transferring 
to the new scheme; and 

• benefit from a scheme that will receive a substantial cash injection at the time members 
move into the new scheme, and which has the backing of CH2M. Additionally, the new 
pension scheme will benefit from the same features of the U K  pensions regime (e.g. tax 
benefits and the protection of the Pension Protection Fund) as the Halcrow Pension 
Scheme. 

We took extensive advice throughout the process on the financial position of Halcrow, the Halcrow 
Pension Scheme and our legal position. At all times we have been guided by our duty to act in the 
best interests of our members. We believe that this represents the best outcome available to 
members and we urge you to give full consideration to transferring to the new scheme. 
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How you wi l l  transfer to the new pension scheme 

It is not possible for us to transfer you to the new pension scheme unless we have your written 
agreement to do so. This is because the law requires you to agree. The important th i n g  is for 
you to complete and return the enclosed Option Form by Friday 5 August 201 6 .  We have 
provided at the end of this letter information on the technical details of how the transfer will operate 
legally. The Option Form provides that, if you choose to transfer your benefits to the new scheme, 
you are also giving your consent to the changes to your benefits that will become effective in 
connection with the transfer. 

We very much hope that you will come to the decision that you will transfer to the new pension 
scheme rather than enter the Pension Protection Fund. Please do read all of the information 
thoroughly and get in touch with the U K  Pensions Team if you need any further information to help 
with your decision. 

Yours sincerely 

For an on behalf of the 
Trustee of the Halcrow Pension Scheme 

Technical details of the transfer 

Legally, the transfer wil l  be im plemented through a 2 stage process . 

Stage 1: modification in accordance with section 67 of the Pensions Act 1995 

For those members who decide to transfer to the new pension scheme, just before the transfer takes 
place their benefits wi l l  be modified under the Halcrow Pension Scheme to be a l igned with the benefits 

the new scheme wil l  provide.  This means the one-off upl ift wi l l  be appl ied and increases to pensions in  
payment and revaluation to pensions in  deferment wi l l  be a l igned from their  current levels to the levels 

set out in  the Factsheet and the booklet titled "An overview of the benefits you woul d  get in  the new 
pension scheme - and how they are better than the PPF".  

We wi l l  use our  powers u nder the Halcrow Pension Scheme Trust Deed and Rules to make these 

changes, but in  order for us  to do this, you first need to g ive your  consent to the changes for the purposes 

of section 67 of the Pensions Act 1997 which governs mod ification to benefits of this k ind . If  you choose 

to transfer to the new scheme, you will also be consenting to your  benefits being modified under the 

Halcrow Pension Scheme in the way described in  the Factsheet and the booklet t it led "An overview of 
the benefits you would  get in the new pension scheme - and how they are better than the PPF".  You 
may make any representations that you feel appropriate about these changes to us, by contacting the 

UK Pensions Team on the d etails provided in this l etter by Tuesday 5 Ju ly 2016. 

Stage 2: transfer of assets and liabilities 

Once the changes to benefits have taken place, we wil l  use our  powers under the Halcrow Pension 

Scheme to transfer those m embers who have chosen to transfer to the new pension scheme. Those 
mem bers wil l  then be provided with their benefits from the new pension scheme. 
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Private and C o nfi dential 

Dear Member 

�JLT 
J L  T Wealth Management 

Second Floor 
St James's Tower 
7 Charlotte Street 

Manchester 
M 1  4DZ 

The Halcrow Pension Scheme-h el p i n g  you with you r  decision 

We are one of the UK's leading employee benefit consultant firms. We have been appointed by 
Halcrow Group Limited to help you with the two benefit options that have previously been presented to 
you as a member of the Halcrow Pension Scheme ("HPS"). We are independent from your company 
and although the fee for our work is paid by the company the information that we provide is impartial. 

We have experience in working with the Halcrow pension arrangements and can provide you with 
information and support on your benefit options. We are here to help you make an informed decision, 
but we will not provide you with a personal recommendation. If you require a personal 
recommendation you should seek an adviser, details of these can be found at unbiased.co.uk. 

Review of you r  benefit options 

As a reminder, you are being offered the following options: 

1 .  Transfer your benefits t o  the new Ha/crow pension scheme, or 
2. Remain in the HPS, which will be transferred into the Pension Protection Fund ("PPF") .  

To fulfil our role, which is to assist you in making an informed decision, we have reviewed the options. 
We are satisfied that the new pension scheme offers benefits that, under current legislation, will be at 
least as favourable and in nearly every case better than those that will be provided to you when HPS 
transfers to the PPF. 

In overview, the key reasons for this (explained in more detail in communications that have already 
been provided to you) are: 

New pension scheme· 

• Identical benefit structure to the 
HPS, except that annual increases 
and revaluation are reduced to 
statutory levels 

• Uplift on joining of between 1 % and 
2.5% depending on your 
membership category 

PPF 

• Benefits subject to the PPF's 
"compensation cap" 

• Benefits can be subject to cutbacks 
(e.g. some members would only 
receive 90% of capped starting 
pension) 



• Your benefits will always be as 
good as those offered by the 
Pension Protection Fund under 
current legislation 

• The new pension scheme benefits 
from a CH2M guarantee of £50 
million 

• The new pension scheme is eligible 
for PPF entry in the future 

• No uplift on joining 

• Lower increases for some parts of 
your pension 

Please note there is no option for you to remain in the H PS on its current terms. The H PS will be 
transferred to the PPF shortly and it will not be possible to join the new pension scheme after this time, 
as you cannot transfer your benefits once a scheme enters the PPF. 

Please also note that if you are currently an active member of the HPS then, regardless of the decision 
you make, your future pension benefits will be provided by the CH2M Hill 20 1 3  Group Personal 
Pension Plan. 

Get in touch 

If you have any questions about your options, you can get in touch in the following ways: 

• At the Pension Roadshows. Your options will be presented to you at the Pension 
Roadshows and pension professionals will be on hand to answer any questions you may have. 

• Through our helpl ine.  After the Pension Roadshows, you can call our helpline on 0800 980 
4058 if you have any further questions. You can call this helpline from 9.00 am on Monday 61h 

J une onwards and if none of the team are immediately available you can make an appointment 
to be called back. Thereafter the helpline is open from 9.00 am until 5.30 pm (excluding Bank 
Holidays) until August 5th 20 1 6. 

We have been retained by CH2M and Halcrow to assist you with your decision - there is no cost to 
you for using any of the above services, and we are independent and impartial. 

Yours sincerely 

, (( - \ I \-. .).. 
I 

J L  T Employee Benefits 

JL T Employee Benefits. A trading name of JL T Benefit Solutions Limited. Authorised and regulated by the Financial Conduct Authority. 

A member of the Jardine Lloyd Thompson Group. Registered Office: The St Botolph Building, 1 38 Houndsditch, London EC3A 7AW. 

Registered in England No.02240496. VAT No. 244 2321 96 



Halcrow Pension Scheme - You r  Option Form 

YOU M UST COMPLETE AND RETU RN THIS FORM BY FRIDAY 5 AU GUST 201 6  

Your Decision 

Please complete this Option Form (overleaf) to let us know your decision as to whether you want 
to transfer your benefits to the new pension scheme as explained in the letter and other documents 
enclosed with this form, or not. 

This is your only opportunity to join this new pension scheme. 

It is very important that we receive this Option Form back from you by Friday 5 August 201 6 .  Even 
if you want to move to the Pension Protection Fund, you should complete this Option Form so that 
we are aware of your elected decision. 

If you do nothing and do not return this Option Form you will  move to the Pension Protection 
Fund, and your future pension benefits will be provided by it. 

If you feel that you require further information, please contact the UK Pensions Team at: 

Address: UK Pensions Team, CH2M HILL, Burderop Park, Swindon SN4 OQD 
Email: pensionsteam@ch2m.com 
Telephone: 01 793 81 6549 



Step 1 - fil l  out your name and address [BLOCK CAPITALS PLEASE] 

Name: 

Address: 

National Insurance number: . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . .  

Step 2 - t i c k  o n e  box below t o  confirm your decision 

Option A 
Transfer to the new pension scheme 

I confirm that I want to transfer my Halcrow 
Pension Scheme benefits to the new pension 
scheme and I agree to the changes to my 
benefits* to allow this to take place. 

D 

Option B 
Move to Pension Protection Fund 

I confirm that I do not want to transfer my 
Halcrow Pension Scheme benefits to the new 
pension scheme. I understand that this 
means that my Halcrow Pension Scheme 
benefits will move to the Pension Protection 
Fund. 

D 
* These are the changes to your Halcrow Pension Scheme benefits referred to at the end of the Trustee Letter. 

Step 3 - sign and date in box below 

Signature 

Date 

Step 4 - return the Option Form to us in the pre-paid envelope (for UK residents), or 
addressed envelope (for overseas residents), provided. 

If you have lost the envelope provided, the address to which this Option Form should be sent is: 

UK Pensions Team, CH2M HILL, Burderop Park, Swindon SN4 OQD 

If you want us to acknowledge receipt of your Option Form, please complete the enclosed 
Acknowledgement Request Card and also return this to the Pensions Team in the same 
envelope. 

- 2 -
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